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T. SIGNIFICANT ITEMS

I1. OTHER ACTIVITIES

25X6D
25X1A9a 2o A5 had Tunch with [ - ¢ February.
25X1A9%a reported that he had conducted an orientation course for

several DDP case officers this month; the _theory was the subject
of discussion. He reports that the subjects accepted this orienbE M ¢mOg
with enthusiasm and that he has subsequently had numerous requests for
developing a course in case officer psychology focused upon assessment
techniques. He stated that the emphasis for greater quality and lesser
quantity in DDP for agent operations was surely golng to put demands upon
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OTi to establish some type of training course in this area. He believes
25X1A%9a a requirement for this may coms to us from || cffice.
was advised that we have always been interested in a course of this kind,
but we have been working full capacity on assessments for the last couple
of years, and that concentrstion upon cvch z courss wonld not be possible
until A&E reinforcements arrive. C/A&E made a proposal that one or more
people be hired on a contract basis for a one-year period specificei,ll'
for developing this course. |G o 1d be a possibi?% ﬁvga
25X1A9%a this. accepted this as an interim solution, and urged that it
would be carried out if at all possible.

25X1A9%a
25X1A9%9a for his Staff.

also requested that we consider training an individusl
He has in mind a TSD Staff employee who

received a doctorate in psychology from the University of Vienna. Since
25X1A%9a has been with the Agency he has not done any psychological work.,
Most of his activities being devoted to a_supervisory position in the
25x129X1A9a . I statcd that was going to DENEADE
Agency unless he would get into psychological work. He requested that
25X1A9a we train him with JCT subjects. would retain his TSD designation
and would rotate here for one yeam was advised that 26X1ASA
25X1A%a take this matter into consideration. Interviews with are being
arranged.
25X1B3c
25X1A The TSD/ office has hired an additional psy-
25X1A63 chologist. He is an individual who has been working on contract for their
B o fice for several years.
25X1A9%a 3. reports that his | has been2dptA6d .
25X1A6a (Weekly Report #3, Item II-3) He has sent a cable requesting
25X1A9a availability information on |||l 0Oz 1 Yarch he discussed with
25X1A93a C/A&E and | is plans for assessment and selection.
25X1A9a is to go in lieu of wants him in the field no later

than 1 April.
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25X1A8a v JH has indicated that they would like to run another | °5X1A
25X1A Hl [nterrogation Course as soon as possible. They are checking to see
whether they could have the subjects available for the week starting
18 March. They also have four individual assessments which they would
like us to conduct at several different locations in the _ in

the near future. 25X1A6a

, ) 25X1A
25X1A%9a 5. C/4&% and [ rctvrned from the WH trip on 22 February.
A verbal report of the results was. presented to C and NG - O2

on 23 February., It is planned that C/A&E and X1A9a

will depart 25 March for two weeks additional TIY for this project.
25X1A9a 6. N vvcpared 2 paper for I surmarizing the2B%tA9a

gress we have made so far in preparing a management survey questionnaire.

The manner of presenting this questionnaire to the Agency, so that it

would be accepted with a cooperative spirit, was discussed in detail.
25X1A9a B -0vises us that he plans to discuss his plans for a motivation
survey with the Director of Personnel in the immediate future. We will
not have any further requirements on this matter until we hear from

25X1A9a .
25X1A9a 7. _ has been reviewing assessment reports on members %S(
25X1A9a the current JOT class with || 2t the 1A6a
25X1A93 With our taking the initiative for this early communication of the assess-

ment information, for the first time, is able to use it in
making his assignments of counselors.

IIT. PERSONNEL

25X1A%9a I 1o cdvised us that he would like to accept a position
as assessment psychologist, GS-12, with this Staff. (Weekly Report #5,
Ttem ITI~1) Since he has been completely cleared for continental duties,
he has been informed that he should report to work at the earliest oppor-
tunity. He is returning to Switzerland to complete his work and prepare
his family for coming back to the United States. He estimates that he will
come cn duty in July this year. ’
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